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BILL NO. S 18-09-22 SPECIAL ORDINANCE NO. S-----~ 

AN ORDINANCE fixing the salaries of 

cach and every appointed officer, 

employee, deputy assistant, departmental 

and institutional head of the Civil 

City and City Utilities of the City 

of Fo rt Wayne, Indiana for the year 2019 

WHEREAS, the Mayor and the Common Conneil of the City ofFort 

Wayne, Indiana, have according to the powers outlined in JC 36-4-7-3 assigned to 

each employee of the Civil City ofFort Wayne and of City Utilities ofFort Wayne a 

job classification under the City Classification System, whichjob classification 

should accurately reflect the duties and responsibilities of said employees, and 

WHEREAS, the Mayor of the City ofFmt Wayne has recommended 

a maximum salmy level for eaehjob classification should accurately reflect tl1e 

duties and responsibilities of said employees, and 

WHEREAS, the Cleric of the City of Fort Wayne, the Board of Park 

Commissioners and the Metropolitan Human Relations Commission have 

recommended job classification designations for positian s with in their respective 

jurisdictions, and 

WHEREAS, the Common Council mustassure that salaries reflect 

the duties and responsibilities assigned to eaeh employee, and to be emtain that 

such salaries are fair and equitable and 

WHEREAS, the funds of such salaries are to be provided for the 

2019 City Budget and fi·om City Utilities operating funds and other 

sources as may be specified by Conm1on Council. 

NOW THEREFORE, BE IT ORDAINED BY THE COMMON 

COUNCIL OF THE CITY OF FORT WAYNE, INDIANA: 

SECTION 1. That all employees of the Civil City ofFort 

Wayne and of City Utilities, shall be classified by the division/depmtment, job 

classification and titles. 

SECTION 2. That the following Grid is hereby fixed and 

authorized as a seal e for approved job classifications. Consistent with our 

compensation philosophy, it is the City's policy that no employee shall be paid below 

the minimum and the maximum should not be exceeded, except for approved 

special occupations, shift differentials, approved longevity pay, approved ove1time 

pay, approved technical skill pay, approved clothing allowance, approved previously 

accrued vacation payoff, sick time, FLSA earned compensatory time, approved car 
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allowance, or approved productivity bonus, as outlined in the City's approved work 

rules. 

SEE EXHIBIT "A" ATTACHED HERETO AND MADE A PART HER EOF IN IT'S 

ENTIRETY 

This Grid, as re:flected on Exhibit "A", is an attempt to ma intain an orderly, consistent 

and competitive pay policy that indudes a 11bonus 11 program for superior 

performance anda n ori d System" that represents the actual market range for 

positions within the City ofFmt Wayne and City Utilities. 

SECTION 3. The followingjob classifications area n·ue and complete listing 

of all Civil City and City Utilities positions by division/depattment, job classification, 

and titles. 

DIVISION/DEPARTMENT GRID CLASSIFICATION 

City Clerk 

City Conneil 

City Utilities 

COMOT 
PAT 
PAT 

LTC 
PAT 
LTC 
LTC 
COMOT 
COMOT 

PAT 
uc 

PAT 
COMOT 
COMOT 
PAT 
EXE 
PAT 

PAT 
PAT 
LTC 
PAT 
LTC 
PAT 
LTC 
LTC 
LTC 
PAT 
COMOT 
LTC 

PAT 

LTC 

TITLE 

ADMJNISTRATIYE ASSISTANT 

ASSJSTANT DEPUTY CLERK 

ASSJST ANT DEPUTY CLERK
YlOLATIONS 

ASSJSTANT METER REPATil. PERSON 

DEPUTY CLERK 

METER REPAIR PERSON 

PARKJNG CONTROL OFF!CER 

YlOLATIONS BUREAU SPECJALJST 

YlOLATIONS COURT AOMINISTRATOR 

CITY COUNCJL AOMJNISTRATOR 

CITY COUNCIL ATTORNEY 

ACCOUNTANT 

ACCOUNTJNG ASSIST ANT 

ADMJNISTRATIVE ASSISTANT 

ANAL YTICAL CHEMIST 

ASSOCIA TE CITY ATTORNEY 

ASSJSTANT MANAGER OF FJNANCIAL 
OPERATJONS 

ASSISTANT MANAGER 

ASSIST ANT PROGRAM MANAGER 

ASSJSTANT STOREKEEPER 

ASSJSTANT SUPERJNTENDENT 

BJO-SOLID EQUIPMENT OPERATOR 

BUSINESS SERVICES COORDINATOR 

CHIEF ELECTRICIAN 

CHIEF PLANT OPERAJ'OR 

CHIEF RELIEF PLANT OPERATOR 

CMMS AOM!NJSTRAI'OR 

CMMSJNTERN 

COMBJNATION REPAIRER/TRUCK 
DR!YER 
CONSTRUCTION CONTRACT 
MANAGER 

CONSTRUCTJON SUPERYJSOR 



1 LTC CREW SUPERVJSOR 

PAT CUSTOMER SUPPORT & BILLING 

2 MANAOER 

COMOT CUSTOMER SUPPORT & DAT A 

3 COMOT 
CONTROL JNFORMATJON SPECJALJST 

CUSTOMER SUPPORT INFORMA TlON 
ANALYST 

4 COMOT CUSTOMER S UP PORT 
REPRESENT J\ TJVE 

5 PAT CUSTOMER SUPPORT SUPERVJSOR 

so DEPUTY DJRECTOR 

6 PAT DESJGNER 

EXE DJRECTOR OF CITY UTJLITJES 

7 COMOT DJSP J\ TCHER 

COMOT DISPATCHERIBUJLDJNG ATTENDANT 

8 
LTC ELECTRICIAN 

LTC ELECTRONICS TECHNICIAN 

9 
so ENGINEER 

PAT ENGINEERING ASSOCIATE 

so ENGINEERING PROGRAM MANAGER 

10 PAT ENGINEERING REPRESENTJITJVE 

PAT EXECUTIVE ASSISTJINT 

11 LTC FLUSHER JISSIST liNT 

LTC FLUSHER OPERJITOR 

12 PAT GIS SPECIALIST/ANAL YST 

PAT HANSEN ADMINISTRATOR 

13 LTC HEAVY EQUIPMENT OPERATOR 

LTC HURSHTOWN OPERAJ'OR 

14 LTC INDUSTRlAL ELECTRICAL TECHNICIAN 

LTC INDUSTRlAL PRETREATMENT 

15 COGRDINATOR 

LTC INDUSTTRIAL PRETREATMENT 
INSPECTOR 

16 PAT INSTRUMENTATJON & CONTROLS 
ENGINEER 

17 COMOT INTERN 

LTC INTERN 

18 COMOT INVENTORY ASSISTANT 

PAT KEY CUSTOMERACCOUNT MANAGER 

19 PAT LABORATORY TECHNICTAN 

LTC LABORER 

20 COMOT LEAD CUSTOMER RELA TlONS 
REPRESENTATIVE 

21 
LTC LEAD MECHANIC 

LTC MAJNTENANCE CREW LEADER 

PAT MANAGER 

22 PAT MANAGER D/ITA CONTROL 

so MANAGER OF ENGINEERING 

23 PAT MANJIGER OF FINANCIAL OPERATIONS 

LTC MANHOLE SEALINO ASSISTANT 

24 LTC MANHOLE SEALINO OPERATOR 

LTC MASTER TECHNICIAN 

25 LTC MEGIANIC 

LTC MECHANIC INTERN 

26 LTC MECHANICAL TECHNICTAN 

LTC METER READER 

27 LTC METER READER!fRUCK 

LTC NTOHT INVESTIOATOR 

28 LTC NPDES INSPECTION ASSISTANT 

LTC NPDES INSPECTION OPERATOR 

29 

30 





1 EXE DIRECfOR OF COMMUNfJ'Y 
DEVELOPMENT 

2 PAT DJRECTOR OF FINANCE 

COMOT COMPLIANCE RECORDS SPEClALJST 

3 COMOT COMPLIANCE SERVICE SPECIAL!ST/ 
DISPATC!l 

POLE FfELD SUPERVlSOR 

4 COMOT INTERN 

PAT OFF!CE SUPERVISOR 

5 COMOT SEASONALITEMPORi\RY 

PAT SENIOR LOi\N SPECii\LlST 

6 COMOT WEED PROGRAM INSPECTOR 

Finance and Administration 
7 PAT ACCOUNTANT 

COMOT ADMINISTRAT!VE ASSIST ANT 

8 PAT ASS!STANT PROPERTY MANAGER 

PAT BENEFITS & WELLNESS COORDINATOR 

9 COMOT BUYER 

EXE CHIEF INFORMATION OFFICER 

10 EXE CITY CONTROLLER 

PAT COMPL!ANCE OFFICER 

11 EXE DEPUTY CONTROLLER 

PAT DEPUTY DIRECTOR 

12 PAT DIRECTOR OF PURCHAS!NG SERV!CES 

PAT HR & BENEFITS MANAGER 

13 COMOT INTERN 

LTC MAINTENANCE TECHNICIAN 

14 PAT MANAGER 

PAT PAYROLL COORDINATOR 

15 PAT PAYROLL MANAGER 

PAT PROPERTY MANAGER 

16 PAT PURCHASING SUPERVISOR 

COMOT RECORDS IVIANAGEMENT ASSISTANT 

17 COMOT SEASONALfl'EMPOIW~Y 

PAT SENIOR ACCOUNTANTI ANAL YST 

18 COMOT SEN!OR BUYER 

PAT SRPAYROLLCOORDINATOR 

19 PAT SUPERVISOR 

PAT SYSTEMS DIRECTOR 

20 Mayor's Office 
COMOT ADMINISTRATIVE ASS!STANT 

21 
EXE ASSOCIATE CITY ATTORNEY 

PAT CITIZEN SERV!CES MANAGER 

22 
PAT CITIZEN SERVlCES SPECIAL!ST 

EXE CITY i\TTORNEY 

EXE DEPUTYMAYOR 

23 EXE DIRECTOR OF HUMAN RESOURCES 

EXE D!RECTOR OF !NTERGOVERNMENTAL 

24 AITlARS 

EXE DJRECTOR OF INTERNAL AUDIT 

25 PAT DJRECTOR OF PUBLIC INFORMA TION 

PAT DIRECTOR OF RISK MANAGEMENT 

26 COMOT EXECUTIVE ASSISTANT 

PAT IIR COORDINATOR 

27 PAT HR GENERAL1ST 

COMOT HR SPECIALIST 

28 COMOT INTERN 

PAT lN'fERNAL AUDJ'l'OR 

29 
PAT LABOR & EMPOYEE RELATIONS 

30 
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Metro Human Relation Commission 

Pari{S andRecreation 

PAT 
PAT 
PAT 
PAT 
PAT 
PAT 

COMOT 
PAT 

COMOT 
EXE 
PAT 
COMOT 
PAT 

COMOT 
LTC 
COMOT 
PAT 
COMOT 
COMOT 
EXE 
EXE 
LTC 
LTC 
LTC 
uc 
PAT 
LTC 
LTC 
LTC 
LTC 
LTC 
LTC 
PAT 
LTC 
LTC 
COMOT 
PAT 
PAT 
LTC 
PAT 
PAT 
PAT 
LTC 
LTC 
LTC 
PAT 

LTC 
PAT 
PAT 
LTC 
LTC 
COMOT 
COMOT 
COMOT 

MANAGER 
LEG!SLATIVE & BUSINESS LIA IS ON 

MANAGER 

PUBLIC IN FORMil TJON OFFICER 

RISK MANAGEMENT SPECIALIST 

SAFETY CLAIMS/INVESTIDATOR 

SAFETY CLAlMS/INYESTIGA TOR 
SUPERVISOR 

SEASONALffEMPORARY 

SENIOR HR COORDINATOR 

ADMINISTRATIVE ASSISTANT 

EXECUTIVE DIRECTOR 

INVESTIGATOR 

SEASONALffEMPORARY 

ST AFF CO UN SEL 

ADMINISTRATIVE ASSITANT 

ASSISTANT GOLF SUPERINTENDENT 

ASSISTANT SUPERVISOR 

ASSISTANT SUPERVISOR 

CLERICIIL 

COURJER/STOREROOM HELPER 

DEPUTY DffiECTOR 

DIRECTOR OF PARKS 

FLEET MECHANIC 

GARDEN HELPER 

DARDENER 

DOLF COURSE PROIMANAGER 

GOLF GREEN SUPERINTENDENT 

GREENHOUSE GARDENER 

GREENHOUSE HELPER 

DROUNDS EQUIPMENT OPERATOR 

DROUNDS MAINTENANCE A 

HEAVY EQUJPMENT OPERATOR 

HIGH RANGER OPERATOR 

LANDSCAPE ARCHJTECT 

LANDSCAPE GARDENER 

MAINTENANCE TECHNICIAN 

MAINTRAC COORDINA TOR 

MANADER 

OUTDOOR J<ECREATION COORDINATOR 

PARK PERSON C 

FROGRAM FACILITY COORDJNATOR 

PROJECT MANAGEMENT TECHNICIAN 

PUBLIC INFORMATJON OFFICER 

RELIEF PERSON 

SMALL MOTOR MECHANIC 

SECURITY PERSON 

SENIOR FROGRAM FACILITY 
COORDINATOR 

STOREKEEPER 

SUPERINTENDENT 

SUPERVISOR 

SUPERVISOR 

WORKING LEADER 

AQUA TIC CENTER MANAGER 

AQUATIC SUPERVISOR 

ASSISTANT GOLF PRO MANADER 



1 COMOT BASKETBALL PROGRAM COORDINATOR 

COMOT BASKETBALL SITE SUPERVISOR 

2 COMOT BASKETBALL STAFF 

PAT CAMP ASSJSTANT SUPERVISOR 

3 LTC CAMP COUNSELOR 

PAT CAMP SUPERVTSOR 

4 COMOT FOOD SERVICE ASSTST ANT 

LTC GOLF ASSISTANT GREEN 

5 COMOT 
SUPERINTENDENT 

GOLF CASHTER/STARTER 

LTC GOLF COURSE MAINTENANCE 

6 LTC HEAD LTFEGUARD 

COMOT HURSHTOWN AfTENDANT 

7 COMOT HURSHTOWN SUPERVTSOR 

COMOT IN TEHN 

8 LTC LIFEGUARD 

COMOT LIFETIME SPORTS ACADEMY 

9 COORDINATOR 

LTC LINDENWOOD STAJ'F 

10 LTC MAINTENANCE- UTILITY SECURffY 
PERSON 

11 
LTC MAINTENANCE-SEASONAL 

LTC NATURAL1ST 

COMOT PLAYORGUND LEADER 

12 COMOT PLAYüROUND STAFF 

PAT PLAYüROUND SUPERV!SOR 

13 COMOT POOL STAFF (NON-CERT!FIED) 

COMOT PRESCHOOL!YOUTH SPORTS 

14 COORDTNATOR 

COMOT PRESCHOOL!YOUTH SPORTS 

15 INSTRUCrüR 

COMOT PRESCHOOL/YOUTH S!TE SUPERV!SOR 

16 PAT PROJECT MANAGEMENT TECHNTCTAN 

PAT RECREATTON CENTER LEADER 
SUPERVTSOR 

17 COMOT RECREAT!ON CENTER LEADER 

COMOT RECREAT!ON LEADER 

18 COMOT RECREAT!ON SPECTALTST 

PAT SAIDMON FARM BARN RENTALS 

19 LTC SALOMON FARM OPERATTONS 
SUPERVTSOR 

20 PAT SALOMON FARM ASSISTANT 
SUPERVISOR 

21 
COMOT SALOMON FARM SUPERVJSOR 

COMOT SEASONALIJ'EMPORAJ'Y 

22 
LTC SEASONALJJ'EMPOJW'Y 

COMOT SPECIAL EVENTS COORDJNATOR 

LTC TENNIS TNSTRUCTOR 

23 LTC TENNTS PROGRAM COORDINATOR 

PAT THEATRE ASS!STANT MANAGER 

24 PAT THEATRE ATTENDANT 

PAT THEATRE BOX OFI'ICE LEAD 

25 COMOT TIIEAJ'RE UOX OFHCE STAFF 

PAT THEATRE CUSTOMER SERVICE 

26 ASSISTANT MANAGER 

PAT THEATRE HOUSE LEAD 

27 LTC THEAfRE MAJNTENANCE LEAD 

PAT THEATRE MANAGER 

28 PAT THEATRE OPERATJONS ASSISTANT 
MANAGER 

PAT THEA TRE PARKING LOT LEAD 

29 

30 



1 LTC THEATREPARKING LOT ATTENDANT 

LTC THEATRE PRODUCTfON LEAD 

2 LTC THEATRE SECURITY 

LTC THEAT!lli TECHNICIAN 

3 LTC THEA TRE USIIER 

PAT TIIEATRE UTILITY LEAD 

4 LTC THEATRE UTILITY WORKER 

COMOT WEEKEND/EVENING RECEPTIONIST/ 

5 
HOST(ESS) 

Public Works 
PAT ACCOUNTANT 

6 COMOT ADMINISTRATIVE AIDE 

COMOT ADMINISTRAT!VE ASSIST ANT 

7 LTC ASPHALT PLANT OPERATOR 

PAT ASSIST ANT CITY ENGINEER 

8 LTC ASSISTANT STREET COMMISSIONER 

PAT ASS!STANT TRAFFIC ENGINEER 

9 PAT BOARD OF PUBLIC WORKS MANAGER 

LTC BUILDING SERVICE PERSON 

10 EXE CITY ENGINEER 

COMOT CLERICAL 

11 COMOT CLERK TO BOARD 

COMOT COMMUNICAT!ONS OPERATOR 

12 COMOT COST ACCOUNTANT 

LTC CULVERT & DRAINAGE REPAIRER 

13 EXE DEPUTY DIRECTOR 

PAT DESIGN COORDINA'fOR 

14 PAT DIRECTOR OF FINANCE 

PAT DIRECTOR OF FLEET MANAGEMENT 

15 
EXE DIRECTOR OF PUBLIC WORKS 

PAT DIRECTOR OF TRAFFIC OPERAT!ONS 

16 
PAT DIRECTOR OF TRANSPORTATION 

ADMINISTRATION AND SUPPORT 

PAT ENI'ORCE OFFICER/INSPECfOR 

17 LTC ENGINEERING TECH 

LTC ENTRY LEVEL TECHNICIAN 

18 PAT FINANCE MANAGER 

PAT FLEET SYSTEM ANALYST 

19 PAT FLOOD CONTROL MANAGER 

PAT FLOOD MAINTENANCE MANAGER 

20 LTC GENERAL FOREMAN 

PAT GREENWA YS MANAGER 

21 COMOT INTERN 

LTC INTERN 

22 PAT INSPECTOR TECHNICIAN 

LTC LABORER 

23 
LTC LABORERA 

PAT LAND ACQUISITION AGENT 

24 
LTC LEAF PlCK-UP LABORER 

LTC L!GHTING DlVISlON SEASONAL 

LTC LIGHTING FOREMAN 

25 LTC MAINTENANCE 

LTC MAINTENANCE SUPERV!SOR 

26 PAT MANAGER 

LTC MANAGER 

27 PAT MASTER GARDENER 

LTC MASTER LEVEL TECIINICIAN 

28 LTC MASTER PARTS CLERK 

LTC MATER!ALS CONTOL/OFFICE 

29 

30 
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COORDINATOR 

LTC MID LEVEL TECHNICI!\N 

PAT OFFICE MANADER 

LTC OPERATORA 

LTC OPERATORB 

LTC OPERATORIREPAffi PERSON 

LTC PARTSCLERK 

LTC PARTS CLERK- ADMIN 

COMOT PAYROLL CLERKfTYPIST 

COMOT PERMIT ASSISTANT 

COMOT PERMff COORDINATOR 

PAT PR OG RAM MANAGER 

COMOT PROGRAM MANAGER 

PAT PROJECT COORDINATOR 

LTC PROJECT COORDINATOR 

PAT PROJECT MANAGER 

PAT PUBLIC OUTREACH COORDINATOR 

COMOT PUBLIC WORKS MANAGER 

PAT RIGHT OF WA Y MANAGER 

LTC ROUTE DRIVER 

COMOT SEASONALffEMPORARY 

LTC SEASONALirEMPORARY 

COMOT SECRETARY VII 

PAT SENIOR FLEET SYSTEM ANALYST 

PAT SENIOR LAND ACQUISITION AGENT 

LTC SENIOR MASTER LEVEL TECHNICIAN 

PAT SERVICE WR[l'ER 

PAT SHOP SUPERVISOR 

LTC SIGN DJ VISION SEASONAL 

LTC SIGN FABRICATOR 

LTC SIGN & MARK !NG FOREMAN 

LTC SIGN & MARK !NG SPECJALIST/ 
ELECTRICAL TECHNICIAN 

LTC SJGN & MARKING SUPERVISOR 

LTC SJGNAL D !VISION SEASONAL 

LTC SIGNAL FO REM AN 

EXE STREET COMMISSIONER 

PAT SUPERVISOR 

LTC SUPERVISOR 

LTC SURVEY TECHNICIAN 

LTC SWEEPER OPERATOR 

COMOT TECHNICIAN 

PAT TRAFFIC ENG!NEER 

LTC TRAFFIC OPERATIONS ELECTRICIAN 

LTC TRAFFIC OPERATIONS SUPERVISOR 

PAT TRAFFIC SYSTEMS SPECJALIST 

LTC TRUCK DR!VER 

LTC UTILITY MA!NTENANCE PERSON 

LTC WELDER/F ADRJCATOR 

PAT WORKING LEADER 

COMOT WORKING LEADER 

SECTION. 4. Pursuant to State Statute economic 

conditions must be approved by the Common Council. Such economic conditions 

in elude, but are not limited to, base pay and monetary fi·inge benefits, as outlined in the 

City's approved work rules. 

SECTION s. In addition to the compensation for 
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positions listed herein the City shall conn·ibute 3% of employees' salmy to tbe Indiana 

Public Retirement System (INPRS). 

SECTION 6. That, in addition to the compensation 

provided for herein: The City ofFmt Wayne Law Depmtment shallreceive not more 

than $6,500 for services perfonned in connection with the operations ofthe 

municipally owned utilities pursuant to I.C. 36-4-74 which additional compensation 

shall be paid fi·om the revenues ofthe appropriate utility or function. The City ofFmt 

Wayne Law Depattment shall also reeeive an additional sum not to exceed $13,000 

for services providedin conneetinn with the City Self-1nsurance Program involving 

matters not in litigation. 

Any and all payJnents to be made herennder for extraordinary 

services shall be subject to the fina! ap proval by the City Contmller. Nothing in this 

agreement shall prevent the use of other attomeys or firms to perform extraordinaty 

services, subject, however, to the provisions of!C 36-4-9-12. 

SECTION 7. From and after the first day of January, 

2019 all appointed officers, employees, deputi es, assistants, 

departmental and institutional heads ofthe Civil City and City Utilities will be paid 

according to this, the above and following provisions of this ordinance, subject to 

budgetary limitations, future changes or amendments enacted by Conrmon Council. 

SECTION 8. That all Departments subject to this 

Orctinanee will conform to the Official City's Personnel Policies and Procedmes 

relating to hiring, pay, and other related practices, approved by the Mayor and 

administered by the City's Human Resources Department. 

SECTION 9. 1fany section, clause, sentence, paragraph 

or part or provisions of this Orctinanee be found invalid or void by a Court of 

competent jurisdiction, it shall be conclusively presumed tbat this orctinanee would 

have passed by the Common Council without such in valid section, e lauses, 

paragraph, part or provisions, and the remairring parts of the Orclinanee will remain in 

effect. 

SECTION 10. The Municipal Code of the City ofFort 

Wayne references, in codification form, salmy ordinances previously adopted by the 

City Conneil for past years. Such salmy ordinances have a duration of one year and 

thus, with the exception ofthe 2018 salary ordinances, have expired. 

Commencing January I, 2019, any conflict between the terms and 

conditions hereofand any previous orctinanee shall be reso1ved in favor of the most 

recently enacted ordinance. 
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SECTION 11. Two copies of all attaclnnents and Exhibits 

refell'ed to in this Orctinanee shall be kept on file with the City Clerk of Port Wayne 

for the purpose of public inspection. 

SECTION 12. This orctinanee shall be in full force and 

effect fi·om and after its passage and approval by the Mayor. 

Council Member 

APPROVED AS TO FORM AND LEGALITY 

Carol Helton, City Attorney 



2019 SALARY GRID EXHIBIT "A" 


